STANDING COMMITEES

Board of Directors: Identifies industry trends and responds by establishing policies and strategic initiatives to promote professionalism and profitability of members through services, communication and advocacy. Meets on Thursday mornings approximately every six weeks. Staff liaison: Diane Streichert, CEO.  
Affiliate Committee: Identifies programming and service needs of Affiliate members; fosters relations between REALTORS® and Affiliates; creates and promotes the value of using Affiliate services; and provides forum for information exchange through workshops and events regarding Association initiatives. Meets quarterly. Staff liaison: Maggie Kaplan. 
Membership Committee: Goal is to identify, coordinate and update current events and activities and assist staff in creating innovative delivery methods that will attract members who don't normally avail themselves of the Association's programming initiatives. Staff liaison: Diane Streichert, CEO.

REALTORS® Political Affairs Committee (RPAC) - Fundraising:  Goal is to create, coordinate and promote fundraising ideas and events that will raise monies for the non-partisan PAC. Meets as needed. Staff liaison: Marykate Marchesani.
Legislative Committee: Monitors and reviews municipal and state legislation, working closely with Associated Business Solutions (ABS) for compatibility with private property rights, and provides recommendations to the Board of Directors regarding the stance it should take. Meets quarterly.          Staff liaison: Liz Peters.
Grievance Committee**: Reviews formal ethics complaints and arbitration requests to determine if they are within the Association’s scope of authority, as outlined in the REALTOR® association procedural guidelines. Meets as needed. Staff liaison: Maggie Kaplan. (**Though members may indicate a desire to serve on this committee, participation is by appointment of the Board President only.)
Professional Standards Committee***: Hears and renders decisions in ethics complaint cases and arbitration requests, as forwarded from the Grievance Committee. Meets as needed. Staff liaison: Maggie Kaplan. (***Must have served on the Grievance Committee, and appointment is conferred by the Board President.)
Forms Committee: Reviews and makes recommendations to Board of Directors and membership, if applicable, on the contracts and forms. Meets as needed. Staff liaison: Diane Streichert, CEO. 
NEW! Cultural Diversity Committee: The goal is to develop policy in promoting equal opportunity housing and diversity within the real estate industry and to identify diversity and fair housing education needs and goals. To help support and promote changes in real estate business practices to reflect the growing cultural diversity in the area. Meets quarterly. Staff liaison: Marykate Marchesani.
NEW! Young Professionals Committee:  Please note – the age requirement for this committee is 39 years and younger only. This group is really a means of using the generation that embraces texting, blogging and the internet consistently as their main form of communication. This groups goals are to bring their ideas and talents to the association and work with the association staff to help with workshops and events to bring their knowledge to their fellow seasoned colleagues, who may not be so technically savvy. Meets quarterly. Staff liaison:  Liz Peters.
NEW! REALTOR® Recognition Committee: This committee is charged with establishing, in writing, the criteria for board awards to include: REALTOR® of the Year Award. Too often it is found that there are many deserving members for the REALTOR® of the Year Award have the requirements locally, but not on a state or national level. We would like to provide more of an opportunity on that more local and county level. This committee will also be involved in collection of the applications and choosing the award winners. The success of this award will lend itself to more variety of awards, also possibly monthly awards and/or recognition. Meets quarterly. Staff Liaison: Liz Peters.
Other:  BCCAR convenes limited-tenure Task Forces and Advisory Focus Groups on an “as-needed” basis to address specific events or issues. Once the task force or advisory group has rendered a decision for consideration by the Board of Directors, the group is disbanded. This committee is great for those who cannot or wish not to spend a great deal of commitment year-round. Yet, their task or group commitment is invaluable to the association. 

· Professional Development: Goal is to provide staff with information necessary to create innovative educational programming and delivery methods which can compete in the global marketplace and which will attract members who don’t normally avail themselves of the Association’s programming initiatives. Staff liaison: Diane Streichert, CEO.
· BCCAR Annual Charity Golf Outing: Help with all aspects of the Golf outing including: the venue location, the charity, the advertising, the prizes, the sponsors, the awards dinner and all arrangements, the budget for the event. Staff liaisons: Maggie Kaplan & Liz Peters (This Task Force may work along with Community Outreach if applicable.)
· BCCAR’s NJAR Circle of Excellence Sales Award Reception Event: Charged with all aspects of preparations for the annual event, this includes handling all aspects of the venue from location, decorations, food/beverage, entertainment, budget. Staff liaisons: Liz Peters & Maggie Kaplan.
· Bylaws: Assess and make changes to the Bylaws as recommended and voted by the Board of Directors or membership, if applicable. Staff liaison: Diane Streichert, CEO.
· Community Outreach: Help identify and coordinate initiatives and projects that afford the Association’s membership the opportunity to enhance the community. Staff liaison: Marykate Marchesani.
· NJAR Circle of Excellence Verification: Gathers once a year for a 3-4 day time-frame to go through the submitted applications for the annual NJAR Circle of Excellence Sales Award. Each member of this committee signs a confidentiality statement and is charged with the verification, authentication and approval for the applications before they are sent to state for final approval. A clear knowledge of the award and its rules and regulations, of Trend MLS transaction reports and of general real estate is required. Staff liaison: Liz Peters.
